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                    and maateur blacksmith artist]  Hi, I am Dr. David Boje is a writer, social scientist, a director of Socio-Economic-Organizational-Development (SEOD, and a blacksmith artist. He has a coaching certificate from Genius Unlocked, taught Socio-Economic-Approach-to-Management (SEAM) for 20 years at New Mexico State University, and went to France for 20 years to learn it from Henri Savall, Veronique Zardet, Marc Bonett, and Amandine Savall. He received the Lifetime Achievement Award for International OD for his work in Organizational Development. He is co-founding the True Storytelling Institute (https://davidboje.com/vita for more).  He is the Director of S.E.O.D. at PerView, Inc., a 501(c)(3) nonprofit corporation. It was co-founded by Dr. David Boje and Dr. Grace Ann Rosile and is dedicated to conducting evidence-based science in socio-economic and organizational development and transformation.     David's 3-Minute Latest YouTube Video Link
Top ranked publisher in Organizational Development.
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Click here for Xdoc download of RECLAIM THE MAGIC BOOK, June 29 2025 version
Click Here for PDF online version of RECLAIM THE MAGIC BOOK



For over four decades, I’ve helped Fortune 500 companies, government agencies, and frontline communities navigate deep change. My journey began as a scholar of storytelling in business, and evolved into pioneering what I call Quantum Storytelling—the idea that the stories we tell shape the systems we live in.

In 2025, I was honored with the Lifetime Achievement Award from the International Society of Organizational Development, recognizing a lifetime of work restoring coherence to fractured organizations. At PerView, I co-developed the PER-VIEW Methodology—a 7-step, trauma-informed approach that blends storytelling with rigorous systems science.
Right now, we’re leading a pilot transformation project with Disney’s Burbank operations, helping them realign leadership values, reduce turnover, and reignite the magic in their organizational story. Our team brings together 20 S.E.O.D. consultants, coaches, and artists to surface hidden costs, rehistoricize purpose, and guide leadership teams through meaningful, embodied change.
We work with executives, veterans, and entrepreneurs—offering certifications, retreats, and coaching to organizations that want more than performance: they want meaning.
If your team is facing burnout, cultural drift, or post-restructure chaos, let’s talk. We don’t just consult—we help you restory your future.
You can connect with me at DavidBoje.com or visit PerView.org to learn more."
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1.  May 29, 2025 — PerView Inc. proudly announces that its founder, Dr. David Boje, has received two distinguished honors this year:
2. 
Ranked #1,879 in the United States and #3,949 globally in the 2025 Best Social Sciences and Humanities Scientists listing by Research.com.
3. Recipient of the 2025 Organizational Development and Change (ODC) Lifetime Achievement Award, recognizing a lifetime of contributions to the field of organizational transformation, systems change, and applied storytelling.

Dr. Boje’s global ranking is based on the Discipline H-index (D-index), a rigorous metric reflecting citation impact within a scholar’s specific field. The ranking includes only researchers with a D-index of 30 or more in the Social Sciences and Humanities—placing Dr. Boje in the top echelon of over 6,000 scholars worldwide.
“This year’s honors affirm a lifetime dedicated to exploring how storytelling transforms human systems—from trauma healing with veterans to corporate leadership innovation,” said Dr. Boje.
As founder of PerView Inc., Dr. Boje has pioneered Quantum Storytelling, the Processes of Embodied Restorying (PER-VIEW) method, and Ensemble Leadership Theory. His work supports veterans, executives, and entire organizations through trauma-informed consulting, coaching certification, and executive retreats.

The ODC Lifetime Achievement Award was presented by the Organizational Development and Change Division in recognition of Dr. Boje’s decades-long scholarly and practitioner leadership. His published legacy includes over 200 academic works and transformative frameworks that continue to influence the future of OD scholarship and practice.

📊 Full Rankings Access
🔹 U.S. list: https://research.com/scientists-rankings/social-sciences-and-humanities/us
🔹 Global list: https://research.com/scientists-rankings/social-sciences-and-humanities

🌀 About Dr. David Boje
Dr. David M. Boje is internationally recognized for his groundbreaking research and applied work in storytelling science, systems transformation, and ethics in leadership. As co-developer of the PerView Coaching Methodology with Dr. Grace Ann Rosile, he leads innovations in organizational consulting, trauma recovery, and integrative learning.
🌱 Ab out PerView Inc.
PerView Inc. is a nonprofit center for coaching and consulting grounded in the 7 Steps of Embodied Restorying (PER) and the VIEW framework (Vibrations, Inside thoughts/emotions, Energy, and Waves). PerView offers coach certification, group retreats, veteran support, and corporate culture consulting grounded in healing and transformation.

For interviews, media appearances, or strategic partnerships, contact:
📧 DavidBoje@gmail.com
📞 (575) 936-9578
🔗 https://PerView.org

Dr. David Boje, PhD is arguably one of top three of the world’s leading scholars (along with the late Barbara Czarniawska, and Yiannis Gabriel) in organizational storytelling. a thought leader who has revolutionized the way we understand narratives, change, and leadership. His groundbreaking work has inspired academics, executives, and change-makers across industries, influencing how organizations craft and reshape their stories for transformation.
Revolutionizing How We Understand Storytelling and Change in Organizations
🔥 "David Boje’s storytelling imagination burns with the fierce energy of a volcano, generating more insights in a few pages than others display in whole volumes." – Yiannis Gabriel, University of Bath, UK
📖 "The brothers James would be delighted with Boje’s work—James for its weight on narrative, Henry for its pragmatic approach." – Barbara Czarniawska, University of Gothenburg, Sweden
🔹 "David Boje is one of the most innovative thought leaders on organizational change and narrative methods."– Nikhilesh Dholakia, University of Rhode Island, USA
🔹 "Boje’s work has powerfully influenced how researchers engage with and understand organizations." – Heather Höpfl, University of Essex, UK
🔹 "He leaves no stone unturned in his profound and gifted way of dissecting and explaining the variety and complexity of storytelling." – Ed Breeding, Painter/Writer/Documentary Filmmaker, USA
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Education

Ph D, University of Illinois, 1979.
Major: Organizational Behavior

BS, Rider College, 1974.
Major: Organizational Behavior & Marketing

A. Sc., Burlington County College, 1972.
Major: Liberal Arts

Employment History

Academic - Post-Secondary

Associate Professor & Full Professor, Loyola Marymount University. (August 1, 1988 - June 4, 1996).

Assistant Professor, UCLA. (August 10, 1978 - June 20, 1986).

Ph.D., University of Illinois - Champaign/Urbana. (August 1, 1975 - June 4, 1979).

Student majoring in Management & Marketing, Rider University (NJ). (August 20, 1972 - June 12, 1974).

Military

Sergeant, U.S. Army. (April 2, 1968 - January 1, 1971).

Other

Student, Burlington College (NJ). (January 10, 1971 - June 4, 1972).

Licensures and Certifications

NSF Principal Investigator Certification, New Mexico State University. (December 9, 2008 - Present).

Professional Certification to be Principal Investigator, New Mexico State University. (2005 - Present).

NIH Extramural Research Certificate, NIH. (February 24, 2012 - 2014).

Human Participants Protection Education for Research Teams online course, National Institutes of Health (NIH). (November 15, 2004 - October 10, 2012).

Professional Memberships

incoming president, Standing Conference for Management and Organization Inquiry. (2003 - Present).

Delta Sigma Pi Business Fraternity. (1990 - Present).

Organizational Behavior Teaching Society. (1988 - Present).

Academy of Management. (1977 - Present).

International Society of Organizational Development (2020 – Present).

Development Activities Attended

Continuing Education, "Principal Investigator Certification," New Mexico State University, Las Cruces, New Mexico.

Continuing Education, "Principal Investigator NSF - Office of Sponsored Programs," National Science Foundation, Washington D.C. (December 9, 2008 - Present).

Continuing Education, "Certification VETERAN and FAMILY DEPLOYMENT SUPPORT," EGALA Equine-Assisted Growth and Learning Association, Lubock, TX, USE. (January 2014 - November 2015).

Seminar/Workshop, "Etiquette dinner," Business College & HRTM, Las Cruces, NM. (November 3, 2010).

Conference Attendance, "Summer Institute," American Association of University Proefessors, San Diego, CA. (July 29, 2010 - August 1, 2010).

Conference Attendance, "Financial Summit for Entire NMSU," Higher Education of New Mexico, Las Cruces, NM. (April 22, 2010).

Continuing Education, "SPIN Plus Grants and Contracts database management," New Mexico State University, Las Cruces, New Mexico. (2006).

Awards and Honors

2025, I was honored with the Lifetime Achievement Award from the International Socity of Organizational Development

AWARDS & HONORS
1. Commencement Day Speaker, Burlington College, 1972.
2. Graduated First in College, Burlington College.
3. Andrew J. Rider Scholar, Rider College, 1972-1974.
4. Founder's Day Speaker, Rider College, 1974.
5. Summa Cum Laude, Rider College, first in Business College.
6. Award for Outstanding Project for Improving Undergraduate Education, (with Louis R. Pondy), University of IL, 1977.
7. Award for Outstanding Undergraduate Teacher in Business Administra-tion, University of IL, 1977.
8. Selected by review panel chaired by Craig Lundberg, USC, as one of three to present papers to the Most Promising Scholars Session of the Western Academy of Management Meeting, Santa Barbara, CA, Mar. 1983 (see "Papers Presented at Professional Societies").
9. Loyola Marymount University Teacher of the Year, 1988-1989.
10. LMU College of Business Administration Teacher of the Year 1988-1989.
11. Delta Sigma Pi Business Fraternity, Faculty of the Year, 1990.
12. Loyola Marymount University Teacher of the Year, 1989-1990.
13. Westchester/LAX Chamber of Commerce "The Outstanding Teacher of the Year Award," April 1990.
14. California Legislative Assembly "Certificate of Recognition" for teaching, May 14, 1990.
15. Los Angeles County Board of Education, the Christa McAuliffe "Flag of Learning & Liberty" pin, May 1990.
16. Loyola Marymount University & College of Business Teacher of the Year, 1990-1991.
17. Smart & Final Iris Faculty Scholar, Loyola Marymount University, 1992.
18. Loyola Marymount Teacher of the Year for the College of Business Administration, 1991-1992 (fourth year in a row as Teacher of the Year).
19. $1,000 & a plaque from Samuel Moore Walton Free Enterprise Fellow-ship, Students in Free Enterprise, Apr. 1993.
20. Plaque for best paper: International Academy of Business Disciplines, Pittsburgh, PA, April 1994.
21. Best paper, Consultation Division of Academy of Management Meetings, Dallas, TX, August 1994.
22. Special feature in Loyola Marymount University President's Report on work in Nickerson Gardens Tutoring program & Greenback Company management teaching model, pp. 4-5, 1994.
23. Loyola Marymount University, Service to the University Award by Delta Sigma Pi Business Fraternity, 1994-95.
24. Certificate of Recognition, Board of Directors of IABD, April 6-9, 1995.
25. Peace Corps of the United States: In appreciation for establishing the Peace Corps Fellows Program and Loyola Marymount University, April 9, 1996.
26. Recycling service Award by Beta Phi class of Delta Sigma Pi, for initiating recycling program in Business College, October, 1996.
27. Sigma Iota Epsilon, honoree and certificate, February 21, 1997.
28. Certificate of Recognition for Outstanding Service, Board of Directors of IABD, April, 1997.
29. Recognition of Support from Doctoral Students of Management Department of NMSU, May 11, 1997.
30. 1999 award of Outstanding Research & Scholarship from the CBAE of NMSU.
31. Advisor of the year 2000, award for advising Delta Sigma Pi Fraternity, New Mexico State University.
32. 2000 Gephart, R., Frayne C.A., Boje, D., White, J. & Lawless M. (2000). "Breaking Frames and Changing Fields," Genres at Journal of Management Inquiry, Editors' Special: Breaking the Frame Award Committee, Journal of Management Inquiry, Vol 9. No. 3, 246. 
33. 2003-2006 Arthur Owens Anderson Endowed Professorship, Business College, NMSU
34. 2006-2009 Bank of America Endowed Professorship, Business College, NMSU
35. 2008 University Research Council Award for Exceptional Achievements in Creative Scholarly Activity, NMSU was presented to David Boje by President Waded Cruzado on Aug 19 2008 -- NMSU Press release on Boje's 2008 career achievement award from New Mexico State University. 
36. 2008 Dec 13 2008 - Invited to Commencement Platform Party of President Waded Cruzado for recognition of Exceptional Achievements in Creative Scholarly Activity Award. 
37. May 2010 - Awarded Bill Daniels Ethics Fellow grant and position by Dean of Business College and Bill Daniels Foundation.
38. 2009 -2010 - "Distinguished Educator of the Institute for Advanced Studies" award given by Colorado Technical University for invited symposium given to doctoral students and faculty on relation of storytelling, action research, and restorying (with Grace Ann Rosie). Award was a rather handsome plaque. 
39. Boje, D. M. 2011. Keynote speaker to Brazil Academy of Management (The National Association of Postgraduate Studies and Research in Administration - Associação Nacional dos Programas de Pós-graduação e Pesquisa em Administração – ANPAD) XXXIV meeting, 25th to 29th September, 2011. Presentation on Sept 28th. Presentation: Post-modernism and the linking of antenarrative with Material Conditions: Material Agential Storytelling. 
40. Boje, D. M. 2011. Keynote speaker to UK Ethnography Conference (not previously reported) on Postcritical Ethnography, Hermeneutics, and Storytelling Ethics of the New Mexico Arts Scene, August 17, 2011Keynote address and paper presentation for the UK Ethnography Conference, Liverpool 
41. Boje, D. M. 2011. Quantum Physics and the Socioeconomic Approach to Small Business Consulting: As Practices in New Mexico State University. A keynote presentation to the International Meeting of Research Methods Division, of Academy of Management, Lyon France. June 15 2011. A copy is being prepared for the proceedings. The talk is base on research reports in Mgt 448/548 of NMSU College of Business. For online study materials for this course, see this link: http://business.nmsu.edu/~dboje/448/448LCAS.html
42. Honorary Doctorate was conferred May 2012 to Professor David M. Boje, the degree "Doctor Philosophiae Honoris Causa," for his distinguished efforts in the field of the Humanities, Aalborg University, Denmark.
43. Keynote speaker on 23 June 2012 to the 4th International Symposium on Process Organization Studies; Theme: Language and Communication @ Work: Discourse, Narrativity and Organizing, 21-23 June 2012, Kos, Greece. Boje's presentation and film: "Quantum Storytelling: Blacksmithing Art in the Quantum Age." YouTube Film Keynote film. Available on NMSU Business College website at
http://business.nmsu.edu/2012/05/20/quantum-storytelling-blacksmithing-art-in-the-quantum-age/
44. Distinguished University Professor, NMSU awarded to D. M. Boje in 2012 for his academic and scholarly achievements. 
45. David Boje, keynote addess to Standing Conference for Management and Organization Inquiry (sc'MOI) in Philadelphia, April 2014
46. David Boje (Management Department) presented is keynote address to the Cross-Cultural Conference in Warwick, UK on how storytelling can help student veterans at universities, as well as help homeless veterans. The basis is two research studies, with approved NMSU IRBs. First, to study the efficacy of two interventions that are said to help student veterans and their families: (1) use of equine skill training in groundwork that has veterans use the horse arena as a ‘giant sandtray’ and use horses and other objects to relate their deployment and return to family and community. It is funded by an Interdisciplinary Research Grant award form the VP of Research Office. The rationale: There is a growing interest in equine sessions supporting the psychological health and developing positive family relationships of service members, veterans and their families worldwide. The second condition, is to use two foot by 18 inch sandtray, where veterans and their family members select small toy soldiers, toy figures to represent family members, and deployment, and return-from-deployment situations. There is also pre- and post-test surveys (& interviews), with the two treatment conditions, and with a control condition. 
The second study, also with approved IRB, is to work with formerly homeless veterans at Community of Hope in Las Cruces. Boje along with Dr. Liz EnglandKennedy conducted weekly ‘Storytelling Healing’ sessions during the entire Fall semester of 2014. Boje and EnglandKennedy are developing a book on the homeless veterans embodied restorying. Mgt 655 management doctoral students participated, become IRB certified, learned to conduct interview and qualitative analyses, and submitted candidate chapters for the book project.
For Boje’s Warwick conference keynote presentation and other materials, go to http://peaceaware.com/Warwick
Warwick & Estonia presentations Boje 2014 June
47. David Boje (Management Department) on Nov 3rd will present a keynote address titled: 'The Future of Storytelling: How Equine-Assisted Growth & Learning Events (EAGLE) and Embodied Restorying Processes (ERP) are Counter-Narrative’ to the the ‘Counter-Narrative Conference’ being held at Syddansk University (Denmark). Boje will be presenting examples for studies of veterans and their family members developing an ‘authentic Self’ by externalizing the social self prescribed by military and social narratives and counter-narratives. The research project includes both Embodied Restorying Processes (ERP) and Equine-Assisted Growth and Learning Events (EAGLE). The key issue is how these interventions are ‘agential’ and ‘empowering’ for stress from combat. According to noted narrative scholar Dennis Polkinghorne, ‘restorying’ is a language game (text-based social construction) and is not at all agential. In the ‘new’ materialism approaches to storytelling, such as that of Anete Strand (2011, 2012), having subjects work with material objects in a sandtray can be ‘agential’ because there is a significant interaction effect between the ‘materialisms’ and the ‘discourse.’ In EAGLE, the arena itself is a huge kind of sandtray, and the horses, people, and the material objects (cones, rails, etc.) interact to from agential relations. Strand combines Boje’s work on storytelling with Barad’s agential-realism, and multi-modality (talk, acting, material objects). Boje’s work is having the veterans and family members critique institutional 'grand narratives' and counter-narratives by developing Little Wow Moments (LWM) of exception to those narratives (& counter-narratives), and also doing an important ontological move: creating ‘moments of vision’ of new possible futures that are not tied to the past, and developing action steps to bring one of them about. For more info on EAGlE see http://peaceaware.com/eagle/
48. Also at Syddansk University (Denmark) on Nov 4th, David Boje (Management Department ( will present a 90 minute workshop on research methods for doing storytelling research. The workshop will cover quantitative and quantitative approaches. Quantitative automated text analyses will include Leximancer, Diction, and Latent Semantic Analysis. The qualitative approaches will include examples of deconstruction, counter-narrative, and include new work on antenarrative strategy. 
49. David Boje and Grace Ann Rosile (Management Department) will be doing a keynote Keynote conference presentation, Wednesday 5 November 2014 CIAO XII INTERNATIONAL CONFERENCE ON ORGANIZATIONAL ANALYSIS 2014 ORGANIZATIONS AND INSTITUTIONS: TRADITION AND MULTICULTURAL DEVELOPMENT. TRIBUTE TO EDUARDO IBARRA CAST; 5, 6 and 7 November 2014 in Cancun Quintana Roo, Mexico; Also submitted to work table: New methodological approaches in Organizational Analysis. The talk is titled, 'Pragmatist-Storytelling Research for Multicuralismo Studies'. ur focus in this keynote is on how storytelling can be combined with four kinds of pragmatism to produce new directions in research, theory, and practice. We will discuss and give examples of pragmatist research that is, in and in-between, what we call COPE, Critical-, Ontologic-, [post] Positivistic-, and Epistemic-storytelling. Our main focus in on how to use pragmatist storytelling as a research methodology for Multicuralismo studies. This presentation is available on line at http://davidboje.com/Cancun
50. Kenneth L. Hacker, Ahmed Abdelali, Jennifer Johnston , and David Boje (2016) Analyzing Iranian Leaders’ Conflict Framing 
With Leximancer Automated Text Analysis. STRADA Team Website:  http://strada.research.nmsu.edu. were awarded Top Political Communication Paper at the Political Communication Division of the National Communication Association Annual Conference, Philadelphia, PA. See Certificate. See PDF of paper.
51. Boje and Rosile(2017)
"That's Interesting!“ Award from the track for the EGOS paper presented in Copenhagen. Track winners are submitted to the overall conference award process, which concludes in 2018, next conference announcement. 
 
David M. Boje & Grace Ann Rosile: Critical realism storytelling into shamanic and capitalistic ways of emotion in TrumpLand
52. David M. Boje (Management Department) received award from Military and Veterans Programs at their annual banquet on 10 November, 2017 for his continued support and dedication to our military and veterans students at New Mexico State University. 
53. David M. Boje (Management Department) was presented an award on December 14, 2017 from Amandine and Henri Savall for his contributions to SOCIOECONOMIC approach over last 18 years. Boje teaches and does reearch on socioeconomic appraoch to management consulting (Mgt448 & Mgt 548), in accordance with MOU between Lyon III and Savall's ISEOR group in France. It is only one of two universities in US authorized to teach the appraoch. more info and photo at http://davidboje.com/quantum
54. 2018 August Boje was honored to be Distinguished Speaker at Acadmoy of Management's Management Consultation Division.

TEACHING

Teaching Experience

New Mexico State University
B A 448, SMALL BSN CONSULTING, 6 courses.
B A 550, SPECIAL TOPICS, 3 courses.
B A 598, SPCL RES PROGRAMS, 1 course.
B A 599, MASTER'S THESIS, 2 courses.
MGT 375V, GLOBAL ENV ASSESS MGT, 5 courses.
MGT 388, Leadership and Society, 9 courses.
MGT 388V, LEADERSHIP & SOCIETY, 2 courses.
MGT 448, SMALL BUSINESS CONSULTING, 23 courses.
MGT 490, SELECTED TOPICS, 1 course.
MGT 498, INDEPENDENT STUDY, 1 course.
MGT 503, Organizational Behavior & Management Processes, 2 courses.
MGT 548, SMALL BUSINESS CONSULTING, 21 courses.
MGT 598, SPCL RES PROGRAMS, 2 courses.
MGT 600, DOCTORAL RESEARCH, 10 courses.
MGT 655, SMNR ORGNZTNL SYS THRY, 9 courses.
MGT 661, QUALITATIVE RESCH MTHDS, 7 courses.
MGT 685, STORY RESEARCH, 6 courses.
MGT 690, Special Topics, 4 courses.
MGT 698, SPECIAL TOPICS, 3 courses.
MGT 700, DOCTORAL DISSERTATION, 17 courses.

Non-Credit Instruction

Workshop, Teaching Academy, 33 participants. (December 17, 2014).

Workshop, Teaching Academy, 38 participants. (August 27, 2014).

Civic Organizations, Dona Ana Arts Council, 85 participants. (November 2009).

Civic Organizations. (November 16, 2009).

Civic Organizations, Business College, City of Las Cruces, Talking Stick Institute, 70 participants. (October 2009).

Continuing Education. (April 25, 2009).

Guest Lecture, New Mexico State University. (April 23, 2009).

Civic Organizations. (April 16, 2009).

Guest Lecture. (April 9, 2009).

Workshop. (March 6, 2009).

Civic Organizations. (March 4, 2009).

Civic Organizations. (March 4, 2009).

Civic Organizations. (January 12, 2009).

Guest Lecture, Business College, Management Dept., 45 participants. (October 2008 - 2008).

Civic Organizations. (December 8, 2008).

Civic Organizations, Business College, City of Las Cruces, Talking Stick Institute, 175 participants. (August 26, 2008 - December 8, 2008).

Directed Student Learning

Doctoral Committee Chair, "Discrimination in Organizations." (January 2016 - Present). Advised: Mabel Sanchez

Doctoral Committee Chair. (2013 - Present). Advised: Hank Strevel

Doctoral Committee Chair, "Prepare for dissertation and career." (May 1, 2010 - Present). Advised: Nazanin Tourani

Doctoral Committee Member, "Storytelling." (February 12, 2008 - Present). Advised: Gerrie McColloh

Doctoral Committee Member, "3 Marketing papers; one on story ethics." (February 2008 - Present). Advised: Dennis Kopf

Doctoral Committee Member, "Environmental Rhetoric." (March 2007 - Present). Advised: Randy Chulick

Doctoral Committee Chair. (2011 - 2015). Advised: Rohny Saylors

Doctoral Committee Member, "Critical Pedegogy." (2003 - 2015). Advised: Esther Enriquez

Doctoral Committee Chair. (December 2012 - June 2015). Advised: Sebastien Vendette

Doctoral Committee Chair. (2011 - June 2015). Advised: Jillian Saylors

Doctoral Committee Member, "Dialogical Pedegogy." (2003 - June 2015). Advised: Eduardo Macías

Master's Thesis Committee Member. (October 2012 - 2012). Advised: Candace Brown

Doctoral Committee Member. (2011 - 2012). Advised: Lindsey Gibson

Doctoral Committee Chair. (2007 - 2012). Advised: Joe Gladstone

Doctoral Committee Member. (2009 - 2011). Advised: Marie Wilbanks, Cynthia Johnson

Doctoral Committee Member, "Happiness in Education." (April 10, 2008 - 2011). Advised: Diane Walker

"Emotional Contagion." (2008 - 2011). Advised: Manos Kalargiros

Doctoral Committee Chair. (2007 - 2011). Advised: David Tobey

Doctoral Committee Chair. (August 10, 2010 - March 15, 2011). Advised: Matt Elmore

(2009). Advised: Jeffrey Ford

(2009). Advised: Robert Mellor

Doctoral Committee Member. (2006 - 2009). Advised: Kevin Grant

Graduate Dean's Representative. (November 2009). Advised: Azia Alheir

(2008). Advised: Professor Srinivas

Doctoral Committee Member. (2007 - 2008). Advised: Ben White

Doctoral Committee Member. (2006 - 2008). Advised: Ben White

Doctoral Committee Member. (2006 - June 2008). Advised: Marja Florey

Doctoral Committee Member, "Spiritual Leadership Transformation." (2006 - April 2008). Advised: Kevin Grant

Graduate Dean's Representative. (January 4, 2008 - April 4, 2008). Advised: Elizabeth Moore

Doctoral Committee Chair, "Spiritual Leadership in Morocco." (January 2005 - January 2008). Advised: Khadija Arkoubi

Graduate Dean's Representative. (2006). Advised: Sharief Al-Askari

Doctoral Committee Member. (2004 - June 2006). Advised: Søren Bjønness

Doctoral Committee Member. (2000 - 2002). Advised: Ray Luechtefeld

Awards and Honors

Bill Daniels Ethics Fellow, Business College & Bill Daniels Foundation. (May 7, 2010).

Teacher of the Year for the College of Business Administration, Loyola Marymount University. (June 3, 1992).

University & College of Business Teacher of the Yea , Loyola Marymount University. (June 3, 1991).

Christa McAuliffe "Flag of Learning & Liberty" award, Los Angeles County Board of Education. (May 15, 1990).

Outstanding Teacher of the Year Award, Westchester/LAX Chamber of Commerce. (April 2, 1990).

Award Outstanding Undergraduate Teacher in Business Administration, University of Illinois Champaign/Urbana. (June 10, 1977).

Award Improving Undergraduate Education, University of Illinois - Champaign/Urbana. (March 5, 1977).

RESEARCH

Published Intellectual Contributions

Books

Boje, David M., & Sanchez, Mabel Eds. (in press). Quantum Storytelling Consulting Handbook.

Boje, D. M. (2018). Organizational Research: Storytelling In Action (pp. 301). London/NY: Routledge.

Boje, D. M. (2017). Theaters of Capitalism: Theaters of Capitalism: Creating Conscious Capitalism.

Henderson, T., Boje, D. M. (2015). Organizational Development and Change Theory: Managing Fractal Organizing Processes. NY/London: Routledge. http://www.amazon.co.uk/Organizational-Development-Change-Theory-Organizing/dp/1138801208

Boje, D. M. (2015). In David M. Boje (Ed.), Organizational Change and Global Standardization: Solutions to the Standards and Norms Overwhelming Organizations. NY/London: Routledge. https://books.google.com/books?hl=en&lr=&id=zLNhCQAAQBAJ&oi=fnd&pg=PT14&dq=Organizational+Change+and+Global+Standardization:+Solutions+to+the+Standards+and+Norms+Overwhelming+Organizations&ots=ztw9pnkkKZ&sig=V6ySIoDQW9GRWACmEu7WraHL_tU#v=onepage&q=Organizational%20Change%20and%20Global%20Standardization%3A%20Solutions%20to%20the%20Standards%20and%20Norms%20Overwhelming%20Organizations&f=false

Boje, D. M., Henderson, T. (2014). In Boje, D. M. and Henderson, T. (Eds.) (Ed.), NEW BOOK: Being Quantum: Ontological Storytelling in the Age of Antenarrative (pp. 345). London: Cambridge Scholars Press.

Boje, D. M. (2014). In Boje, David M. (Ed.), NEW BOOK: Storytelling Organizational Practices: Managing in the Quantum Age (pp. 436). London/NY: Routledge. https://www.dropbox.com/s/7mtbjhv3kazp8y0/Pragmatist%20Storytelling%20For%20Management%20David%20Boje.docx

Boje, D. M. (2011). In David M. Boje (Ed.), Storytelling the Future of Organizations: An Antenarratives Handbook (pp. 402). London: Routledge.

Boje, D. M., Bakin, K. (2010). In David M. Boje & Ken Baskin (Ed.), Dancing to the Music of Story: Understanding Human Behavior through the Integration of Storytelling and Complexity Thinking (pp. 296). Charlotte, NC: Information Age Press.
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Rosile, G. A. M., Boje, D. M., BigStory Conference: Pulling Stories Out of the Fire, "Ensemble Leadership and Quantum Storytelling," Steelcase Corp, Los Angeles, CA. (December 2015).

Rosile, G. A. M., Boje, D. M., Pulling Story Out of the Fire, "Ensemble Leadership and Quantum Storytelling," Big Story Conference, Los Angeles, CA. (December 18, 2015).

Boje, D. M., Pulling Story Out of the Fire, "Mapping Quantum Storytelling Fractal Patterns Before and Beneath Triple Bottom Line’s and Veterans Administration’s Stupid Narratives," Big Story Conference, Los Angeles, CA. (December 18, 2015).

Boje, D. M., Slawek Magala's retirement conference, "Methodology implications of emotional rhetoric creating controversy in climate change and sustainability"," Erasmus University, Netherlands. (December 11, 2015).

Flora, J. (Presenter), Boje, D., Rosile, G. A., Hacker, K., Annual Meeting of the National Communication Association, "Post-Deployment Family Reintegration and Embodied Restorying Practices:  Theoretical Review and Practical Application," National Communication Association, Las Vegas, Nevada. (November 19, 2015).

Boje, D. M., Kryger, A. (Presenter), Jensen, L. B. (Presenter), 40th Anniversary of ISEOR, at Lyon III University Jean Moulin Business School, "Restorying strategy thorugh transformative interviews," Jean Moulin Business School, Lyon France. (October 2015).

Boje, D. M., 40th Anniversary of ISEOR, at Lyon III University Jean Moulin Business School, "Change Management in Caring Capitalism: The Veterans Theater project in economic sustainability," Jean Moulin Business School, Lyon France. (October 14, 2015).

Boje, D. M. (Presenter), Rosile, G. A. M. (Presenter), Equine Assisted Growth and Learning Assn. Annual Meeting, "Storytelling, Horses, and Sand Play: Improving Family Communication for Post-Deployment Veterans and their Loved Ones," EAGALA, Salt Lake City, Utah. (March 2015).

Hacker, K. L. (Discussant), Boje, D. M. (Other), Political Communication Division of the National Communication Association, "Interpreting Iranian Leaders’ Conflict Framing by Combining Latent Semantic Analysis and Pragmatist Storytelling Theory," NCA, Washington D.C. (November 3, 2013).

Boje, D. M., Saylors, R., The 1st conference on Socio-Economic Approach to Management, "Spiral Antenarrative Approach to SEAM," ISEOR, Lyon France, University of St. Thomas, Minneapolis, MN, USA. (November 29, 2012).

Boje, D. M., Haley, U., EGOS in HElsinki FInland, "LANGUAGE USE AT MCDONALD’S CORPORATION: USING NARRATIVES & STORIES TO EXPLAIN GLOBAL EXPANSION," European Grou Organization of Studies, Helsinki Finland. (July 6, 2012).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Gladstone, J. (Discussant), NMSU Daniels Ethics Initiative Conference, "Comparing Daniels Principles of Business Ethics and Tribal Ethics: Using Indigenous Methods of Storytelling and Pedagogy to Convey Moral Principles," NMSU Daniels Ethics Initiative Conference, Las Cruces, NM. (January 5, 2012).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Gladstone, J. (Discussant), NMSU Daniels Ethics Initiative Conference, "Comparing Daniels Principles of Business Ethics and Tribal Ethics: Using Indigenous Methods of Storytelling and Pedagogy to Convey Moral Principles," NMSU Daniels Ethics Initiative Conference, Las Cruces, NM. (January 5, 2012).

Rosile, G. A. M., Boje, D. M., Scholarly Workshop, "Qualitative Research Methods and the Socio-Economic Approach to Management," Benedictine University Doctoral Students, Lisle, Il. (December 2, 2011).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Scholarly Workshop, "Qualitative Research Methods and the Socio-Economic Approach to Management," Benedictine University Doctoral Students, Springfield, Il. (September 23, 2011).

Boje, D. M., Internationl meeting of Academy of Management, "Quantum Physics of Storytelling," Research Methods Division, Lyon, France. (July 15, 2011).

Boje, D. M., Standing Conference for Management and Organizational Inquiry, "Quantum Physics of Storytelling: Implications for Management and Organizational Inquiry," SCMOI, Philadelphia, PA. (April 15, 2011).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Wallenberg, L. (Discussant), Thanem, T. (Discussant), NMSU Research Forum, "Storytelling, Ethics, and Daniels' Principles," NMSU College of Business, NMSU. (November 19, 2010).

Falk, C. (Discussant), Boje, D. M. (Other), Green, M. (Other), McKimmie, T. (Other), Association for the Advencement of Sustainaiblity in Higher Education, "Aligning Sustainability Commitments with Actions at A Wild West University," AASHE, Denver CO. (October 12, 2010).

Boje, D. M. (Discussant), Brazil Academy of Management (The National Association of Postgraduate Studies and Research in Administration, "Post-modernism and the linking of antenarrative with Material Conditions: Material Agential Storytelling.," Associação Nacional dos Programas de Pós-graduação e Pesquisa em Administração – ANPAD) XXXIV, Rio, Brazil. (September 26, 2010).

Boje, D. M. (Discussant), MOtomedi, K. (Discussant), Rosile, G. A. M. (Discussant), Internationl meeting of Academy of Management, "TRANSORGANIZATION NETWORK AND STORYTELLING  AS MANAGERIAL AGENCY FOR TETRANORMALIZATION," Academy of Management, Lyon III University, NMSU, Lyon, France. (June 15, 2010).

Boje, D. M. (Discussant), Rosile, G. A. M. (Discussant), Motomedi, K. (Discussant), Internationl meeting of Academy of Management, "Transorganization Network And Storytelling As Managerial Agency For Tetranormalization," Academy of Management, Lyon III University, NMSU, Lyon, France. (June 15, 2010).

Boje, D. M. (Discussant), Standing Conference for Management and Organizational Inquiry, "Beyond Reflexivity: Towards A Materiality Theory and Practice of Storytelling in Higher Education," SCMOI, Washington, D.C. (April 10, 2010).

Azadegan, A. (Discussant), Boje, D. M. (Other), North American Research and Teaching Consortium, "Network Centrality in Mega Constuction Projects:  The role of Global Architectural Practice," NARTC, Tempe, Arizona. (March 12, 2010).

Boje, D. M. (Discussant), Dialogue and Organizational Development Symposiu,, "Resituating narrative and story in business ethics discourse.," Aalborg University, Denmark. (November 25, 2009).

Boje, D. M. (Discussant), Dialogue and Organizational Development Symposium, "Resituating narrative and story in business ethics and discourse," Aalborg University, Denmark. (November 25, 2009).

Boje, D. M. (Discussant), Service Learning, "Service learning and community engagement by Mgt 448 and 548 Small Business Consulting," Task Force on Service Learning, NMSU, Health and Human Services Building, Room 310. (November 18, 2009).

Boje, D. M. (Discussant), Las Cruces City Council, City of Las Cruces, City Hall, Las Cruces. (November 16, 2009).

Boje, D. M., Ethnography, "Postcritical Ethnography, Hermeneutics, and Storytelling Ethics of the New Mexico Arts Scene," UK Ethnography, Liverpool. (August 17, 2009).

Boje, D. M. (Discussant), INTERNATIONAL CONFERENCE AND DOCTORAL CONSORTIUM ON EVALUATION METRICS OF CORPORATE SOCIAL AND ENVIRONMENTAL RESPONSIBILITY, "Storytelling, Appreciative Inquiry, and Tetranormalization," ISEOR, University of Lyon. (June 8, 2009).

Boje, D. M. (Discussant), Standing Conference for Management and Organization Inquiry, "Radical Arts and Multicultural Antenarrative: Time and Space in New Mexico." (April 2009).

Boje, D. M., Regional Toastmasters Conference, "Leadership is Story-Telling, Story-Listening & Story-Noticing Workshop," Toastmasters, Tularosa ballroom - Las Cruces. (April 25, 2009).

Boje, D. M., Banquet Sppech, "Making your art and research life into an ethical story in the Wild West," Research ans Arts Gradade Symposium, Corbett Center Ballroom NMSU. (April 23, 2009).

Boje, D. M. (Discussant), Speech on Ethics, "How to Create Your LIfe as an Ethical Optimist Story," Optimist Club, Las Cruces NM. (April 16, 2009).

Boje, D. M. (Discussant), Technology-Enabled Global Businesses, "Storytelling and Information Technology," University of Southern California, NMSU - distance ed. (April 9, 2009).

Smith, W. L. (Discussant), Boje, D. M. (Other), Hillon, M. E. (Other), Organizing Space and Place, "The Hijacking of Environmental  Rhetoric: A Narrative Analysis," Standing Conference for Management & Organizational Inquiry, Orlando, FL. (April 3, 2009).

Boje, D. M. (Discussant), Entrepreneurs in Water and Energy Sustainability, "Narrative and Networking," Saltillo, Mexico. (March 26, 2009).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), AFSCME 2393 and NMSU Joint Committee on Compensation, "Storytelling, Motivation, and Non-Monetary Compenstion," New Mexico State University, NMSU campus, Hadley Hall. (March 18, 2009).

Boje, D. M., Rosile, G. A. M. (Discussant), Advanced Leaders Group, "Leadership and storytelling," NMSU. (March 6, 2009).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Gladstone, J. (Discussant), Governor Richardson's Summit on Higher Education, "Rising to the Challenge for Access and Student Success." (2008).

Syed, J. (Discussant), Boje, D. M. (Discussant), British Academy of Management Conference, "The Dialogic Relation of Narrative and Story for Negotiated Diversity Management," Harrogate. (September 9, 2008).

Rosile, G. A. M. (Discussant), Boje, D. M. (Other), Gladstone, J. (Other), Governor Richardson's Summit on Higher Education, "Rising to the Challenge for Access and Student Success." (August 2008).

Boje, D. M., Rosile, G. A. M., Gladstone, J., Symposium, "Natives Questioning Western Narratives Ways," Anaheim, CA. (August 13, 2008).

Boje, D. M. (Discussant), Academy of Management ALL ACADEMY Session, "Chair & presenter: Questions we ask Disney Smile Factory," Academy of Management Conference, Huntington Beach, CA. (August 12, 2008).

Boje, D. M. (Discussant), Academy of Management, "Not Mickey Mouse: Methodological Writing to Address Qualitative Questions," Anaheim, CA. (August 10, 2008).

Boje, D. M. (Discussant), Standing Conference for Management and Organization Inquiry, "The Excess of History," Philadelphia, PA. (April 2008).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Fostering Indigenous Business and Entrepreneurship in the America's (FIBEA) Conference, "Telling indigenous entrepreneurship success stories to develop wisdom," Acoma, New Mexico. (2007).

Boje, D. M. (Discussant), Standing Conference for Management and Organization Inquiry, "Boje's Feminism: Parallel Storyablility of Male Vietnam Veteran and Female Sweatshop Body Traumas." (2007).

Schipper, F. (Discussant), Boje, D. M. (Discussant), Standing Conference for Management and Organizational Inquiry, "The Ethics of Transparency, Branding and Entrepreneurship: The Case of Nike," Las Vegas, Nevada. (2007).

Boje, D. M. (Discussant), Critical Mangagement Studies Conference, "Emergent Story and Control Narratives," Manchester, UK. (July 11, 2007).

Boje, D. M. (Discussant), "Storytelling Research on Wal-Mart," University of Leceister, Leceister, UK. (July 9, 2007).

Boje, D. M. (Discussant), "Medicine wheel Ceremony based on Native American Indian Storytelling Traditions," University of Lincoln, Lincoln, UK. (July 5, 2007).

Boje, D. M. (Discussant), "Empirical Analysis of Wal-Mart's Shifting Founding Stories," Centre for Narrative Studies, University of Southhampton, UK. (July 2, 2007).

Syed, J. (Discussant), Boje, D. M. (Discussant), Storytelling Seminar, "Storytelling as a means of negotiated diversity management," London. (June 7, 2007).

Boje, D. M. (Discussant), 2nd International Congress of Qualitative Inquiry, "It is time to set story free from narrative prison!," University of Illinois. (2006).

Luhman, J. T. (Discussant), Boje, D. M. (Discussant), Cunliffe, A. L. (Discussant), 3rd International Congress of Qualitative Inquiry, "Bakhtin and the emergence of organizational discourse," University of Illinois. (2006).

Boje, D. M., PAT-NET Conference, "What Happened on the Way to Postmodern? Part II," Olympia, Washington. (2006).

Luhman, J. T. (Discussant), Boje, D. M. (Discussant), 7th International Conference on Organizational Discourse: Identity, Ideology and Ideosyncracy, "Bakhtin's Dialogic and the Research of Organizational Discourse," Amersterdam, The Netherlands. (July 26, 2006).

Boje, D. M. (Discussant), 9th Annual Storytelling Seminar: Careering Across Boundaries- Storytelling Perspectives, "Aunt Dorothy's Suicide or Murder: Crossing Dialogic Boundaries," Norwich Business School, UEA, UK. (June 6, 2006).

Boje, D. M. (Discussant), Standing Conference for Management & Organizational Inquiry, "Critique of Weiken Sensemaking as Monological," Washington, D.C. (March 2006).

Boje, D. M. (Discussant), Standing Conference for Management & Organizational Inquiry, "Metaphors to Aesthetics," Philadelphia, PA. (2005).

Boje, D. M. (Discussant), Lecture to Students & Faculty of Business College, "Dead Leadership: Wal-Marts Specter," University of Rhode Island. (November 21, 2005).

Boje, D. M. (Discussant), Ph. D. Lecture, "Postmodern Consumer and Producer research," University of Rhode Island. (November 21, 2005).

Boje, D. M. (Discussant), Cai, Y. (Discussant), Standing Conference for Management & Organizational Inquiry, "China in the Age of Globalization," Philadelphia, PA. (April 2005).

Boje, D. M. (Discussant), Standing Conference for Management & Organizational Inquiry, "Decapitating Boje: Story of Leader Succession and birth of sc'MOI," Phiadelphia, PA. (April 2005).

Boje, D. M. (Discussant), Al Arkoubi, K. (Discussant), Standing Conference for Management & Organizational Inquiry, "Toward a Dialogic System Theory," Philadelphia, PA. (April 2005).

Boje, D. M. (Discussant), Standing Conference for Management & Organizational Inquiry, "Wilda," Philadelphia, PA. (April 2005).

Boje, D. M. (Discussant), Ph.D & Faculty Seminar, "Socio-Economic Approach to Management," ISEOR Insitute, Lyon. (March 12, 2005).

Boje, D. M. (Discussant), Ph. D and Faculty Seminar, University of Leicaster, UK. (March 7, 2005).

Boje, D. M. (Discussant), Faculty Lecture, "Storytelling theory and research frontiers," University of Essex, UK. (March 4, 2005).

Boje, D. M. (Discussant), Ph. D. & Faculty Lecture, "Critical Theory Studies," University of Essex, UK. (February 28, 2005).

Boje, D. M. (Discussant), Ph.D & Faculty Lecture, "How to teach with theatre," University of Essex, UK. (February 28, 2005).

Adler, T. R. (Discussant), Boje, D. M. (Discussant), Black, J. (Discussant), Business Policy and Strategy Division at the Academy of Management National Meeting, "Strategic Social Theatre: More Than 'Just Doing It' in the Emergent Implementation Process," New Orleans, LA. (August 2004).

Boje, D. M. (Discussant), Academy of Management, "CMS Doctoral Consortium: Building Careers and Engaging in Critical-Oriented Scholarly Research." (August 7, 2004).

Rosile, G. A. M. (Other), Boje, D. M. (Discussant), Academy of Management, "Antenarrative Theory." (August 6, 2004).

Rosile, G. A. M. (Other), Boje, D. M. (Discussant), Academy of Management, "Theatre and Script Theory: Implications for Re-Scripting Management Education," CMS and MED. (August 6, 2004).

Boje, D. M. (Discussant), CMS and  Spirituality in Business, "Towards Festivalism: Or, Can I Be Spiritual and Still Walk on the Dark Side." (2003).

Boje, D. M. (Discussant), International Academy of Business Disciplines, "Oil Empire Strikes Back: Marketing Iraq Oil War Sequel," Orlando, Florida. (2003).

Boje, D. M. (Discussant), Main Session, "Telling Enron Stories with Numbers." (2003).

Boje, D. M. (Discussant), Academy of Management, "Bush as  Top Gun: Deconstucting Visual Theatrics Imagery," Seattle, Washington. (August 2, 2003).

Boje, D. M. (Discussant), Academy of Management, "Empire Visual Methods of Manet's Execution of Maximilian: Critical Visual Aesthetics and Antenarrative Spectrality," Seattle, Washington. (August 2, 2003).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Academy of Management, "Towards Festivalism: or, Can I Be Spiritual and Still Walk on the Dark Side?," Seattle, Washington. (August 1, 2003).

Boje, D. M. (Discussant), Academy of Management Preconference on Aesthetics, "The Aesthetics of Epic Theatre: Pedagogic Implications for the Management and Organization," Seattle, Washington. (July 16, 2003).

Rosile, G. A. M. (Discussant), Boje, D. M. (Discussant), Critical Management Studies 3 Conferences, "Enron Theatrics," University of Lancaster, Lancaster, UK. (June 7, 2003).

Boje, D. M. (Discussant), International Academy of Business Disciplines, "Oil Empire Strikes Back: U.S. Postmodern War with Iraq," Orlando, Florida. (April 2003).

Boje, D. M. (Discussant), Academy of Management, "Story-Telling and Narrative," Denver, Colorado. (August 14, 2002).

Boje, D. M. (Discussant), Academy of Management, "Chaired Research Methods Division." (August 13, 2002).

Boje, D. M. (Discussant), Denver Academy of Management Meeting, "Enron Metatheatre: A Critical Dramaturgy Analysis of Enron's Quasi-Objects.." (August 13, 2002).

Boje, D. M. (Discussant), Academy of Management, "Doctoral Workshop: Research in Critical Theory," Denver, Colorado. (August 11, 2002).

Boje, D. M. (Discussant), Academy of Management, "Theatrics of capitalism," Denver, Colorado. (August 10, 2002).

Boje, D. M. (Discussant), 5th International Conference on Organizational Discourse: From Micro-Utterances to Macro-Inferences, "Critical Dramaturgical Analysis of Enron Antenarratives and Metatheatre," London. (July 24, 2002).

Boje, D. M., Dennehy, R., Gardner, C., Organization Theory and Postmodern Track of International Academy of Business Disciplines, "The terrorist attack on the World Trade Center and the Pentagon: Frames to examine the unfolding spectacle," Marina Del Rey, California. (April 5, 2002).

Boje, D. M. (Discussant), IABE All Academy Session, "A Postmodernist Perspective." (April 4, 2002).

Media Contributions

Documentary

KRWG TV interview for Fronteras   PBS. (December 9, 2014).

Other

Sun News Paper. (August 19, 2016).

News Article. (August 8, 2016).

Sun News Paper. (April 14, 2016).

Sun-News. (April 9, 2016).

Sun News. (October 3, 2015).

Sun News. (August 17, 2014).

New Mexico Business Outlook. (June 2014).

College of Business News. (December 4, 2012).

Film on Quantum Storytelling Theory. (October 1, 2012).

Sun-News Las Cruces. (August 4, 2010).

Business College Web. (May 6, 2010).

Roundup NMSU. (April 29, 2010).

Las Cruces Bulletin. (September 30, 2009).

Las Cruces Bulletin. (September 25, 2009).

Sun News. (September 25, 2009).

Sun News. (September 23, 2009).

E-Biz Greater CHamber of Commerce of Las Cruces. (September 17, 2009).

AGGIE EXCELLENCE. (September 11, 2009).

Newscenter NMSU. (September 10, 2009).

NMSU Business College. (September 9, 2009).

Ink Magazine. (September 1, 2009).

Dessert Exposure. (September 1, 2009).

Mesquite News. (August 25, 2009).

Mesilla News. (August 19, 2009).

Las Cruces Bulletin. (July 3, 2009).

KRWG - Aggie Almanac Program #99. (January 29, 2009).

Sun-News, Bulletin, El Paso Times. (December 6, 2008).

Hotline - New Mexico State University. (September 19, 2008).

Las Cruces Bulletin. (September 8, 2008).

Sun-News. (September 5, 2008).

Roundup at New Mexico State University. (September 4, 2008).

Press Release by New Mexico State University. (August 8, 2008).

KSNM AM 570. (July 24, 2008).

Sun News. (July 1, 2008).

New Mexico Business Outlook. (May 2008).

Sun News. (April 30, 2008).

Las Cruces Bulletin. (April 18, 2008).

Las Cruces Bulletin. (November 30, 2007).

Round Up at New Mexico State University. (November 12, 2007).

College Publisher Netwrok. (November 22, 2005).

Asbury Park Press. (January 17, 2005).

YouTube Videos

Fronteria 27 minute Helping Veterans. (December 14, 2014).

Contracts, Grants and Sponsored Research

Grant

Rosile, G. A. M. (Co-Principal), Boje, D. M. (Co-Principal), Gladstone, J. (Co-Principal), Pepion, D., "Developing a Tribal Code of Business Ethics," Sponsored by Daniels Fund and NMSU College of Business, New Mexico State University. (May 23, 2011 - December 15, 2011).

Sponsored Research

Flora, J. (Co-Principal), Vaillancourt, K. T. (Co-Principal), Marin, M. R. (Co-Principal), Whittlesey, W. (Co-Principal), Rosile, G. A. M. (Co-Principal), Hacker, K. L. (Co-Principal), Boje, D. M. (Principal), "Measuring the impact of alternative treatment approaches on post-deployment functioning, communication, and well-being among military families," Sponsored by US Department of Health & Human Services/National Institutes of Health(NIH), Other, $1,825,000.00. (September 1, 2016 - August 31, 2021).

Rosile, G. A. M., Whittlesey, W. (Co-Principal), Boje, D. M. (Principal), "EAAT Educational Outreach," Sponsored by American Quarter Horse Foundation, Other, $8,200.00. (May 5, 2015 - May 4, 2016).

England Kennedy, E. S. (Co-Principal), Vaillancourt, K. T. (Co-Principal), Marin, M. R. (Co-Principal), Rosile, G. A. M. (Co-Principal), Hacker, K. L. (Co-Principal), Boje, D. M. (Principal), "Improving Veteran's Prolonged Exposure Treatment Enrollment and Completion Outcomes by Conjoint Family Support in Equine-Assisted Psychotherapy and Embodied Restorying Process," Sponsored by US Department of Health & Human Services/National Institutes of Health(NIH), Other, $365,000.00. (September 1, 2015 - January 31, 2016).

Helmreich, S. C. (Co-Principal), Abdelali, A. (Principal), Boje, D. M. (Co-Principal), Hacker, K. L. (Co-Principal), "Spirals of Violence Basic Research," Sponsored by US Department of Defense/Office of Naval Research, Federal, $864,057.20. (June 1, 2013 - December 31, 2013).

Boje, D. M. (Principal), "White Sands Missile Range Strategic Plan," Sponsored by US Army/White Sands Missile Range, Federal, $24,394.00. (March 15, 1997 - July 31, 1997).

Awards and Honors

Award for Contributions to Socioeconomic Approach ot Management Consulting thoery and practice, Lyon III's ISEOR group, France. (December 15, 2017).

Top Political Communication Paper at the Political Communication Division of the National Communication Association Annual Conference, Philadelphia, PA., National Communication Association. (November 13, 2016).

Regents Professorshp, New Mexico State University. (December 23, 2015).

Department of International Business Communication  Inaugural lecture by  Velux Visiting Professor David Boje  followed by debate with  Professor Yiannis Gabriel, Copenhagen Business School, Denmark. (May 20, 2015).

Keynote international conference, CIAO XII INTERNATIONAL CONFERENCE ON ORGANIZATIONAL ANALYSIS. (November 2014).

Keynote international conference Denmark, ‘Counter-Narrative Conference’ being held at Syddansk University (Denmark). (November 2014).

Keynote international conference Warwick UK, 13th IACCM Annual Conference BETWEEN CULTURES AND PARADIGMS: Intercultural Competence & Managerial Intelligence and 6th CEMS/IACCM Doctoral Workshop. (June 26, 2014).

Keynote international conference Philadelphia, Standing Conference for Management and Organizational Inquiry. (April 10, 2014).

Wells Fargo Endowed Professorship, NMSU. (November 2013).

Keynote speak for Berlin conference on critical narrative, Systemic Excellence. (November 2012).

Distinguished University Professor, NMSU awarded to D. M. Boje in 2012 for his academic and scholarly achievements., NMSU. (October 2012).

Senior Researcher Award College of Business, College of Buinsess. (August 1, 2011).

Keynote Speaker, Academy of Management International Meeting Research Methods Division. (June 15, 2011).

Keynote Speaker, Standing Conference Management and Organizaoin INquiry. (April 15, 2011).

Keynote speaker to Brazil Academy of Management in Rio, The National Association of Postgraduate Studies and Research in Administration - Associação Nacional dos Programas de Pós-graduação e Pesquisa em Administração – ANPAD. (September 29, 2010).

"Distinguished Educator of the Institute for Advanced Studies", Colorado Technical University. (July 10, 2010).

Achievements in Creative Scholarly Activity, New Mexico State University. (August 19, 2008).

University Research Council Award for Exceptional Achievements in Creative Scholarly Activity, New Mexico State University. (August 19, 2008).

Bank of America Endowed Professorship, Business College, New Mexico State University. (August 20, 2006).

Arthur Owens Anderson Endowed Professorship, Business College, New Mexico State University. (August 20, 2003).

Breaking Frames and Changing Fields Award, Journal of Management Inquiry. (March 10, 2000).

Outstanding Research & Scholarship, College of Business, New Mexico State University. (May 12, 1999).

Smart & Final Iris Faculty Scholar, Smart & Final Business. (May 15, 1992).

Most Promising Scholar, Western Academy of Management Conference. (March 20, 1983).

Summa Cum Laude, Rider University. (June 12, 1974).

Founder's Day Commencement address, Rider University. (May 12, 1974).

Andrew J. Rider Scholar, Rider College, 1972-1974, Rider University. (August 10, 1972).

Graduated 1st in class, Burlington College. (June 10, 1972).

Commencement Speaker, Burlington College. (May 2, 1972).

Intellectual Contributions in Submission

Books

Boje, D. M. (2008). Storytelling Organizations. London: Sage.

Refereed Journal Articles

Boje, D. M., M., Gergerich, E. M. (2016). Counternarrative and antenarrative inquiry in two cross-cultural contexts. European Journal. of Cross-Cultural Competence and Management, 4(1), 55-84. http://davidboje.com/vita/refjrnl/Nov%2025_R%20andR_Counternarrative_and_Antenarrative%20Inquiry%20in%20Two%20Cross-Cultural%20Contexts.pdf

Boje, D. M., Madsen, H. L., Maynard-Patrick, S., Elias, S. M. The Episodic Spiral Model: A new approach to organizational processes. Journal of Organizational Change Management.

Boje, D. M., Helmuth, C., Saylors, R. The Heart of Care: An Exploraton of Corporeal and Ontological Approaches to Authentic Leadership. Special Issue of Leadership the Materiality of Leadership.

Azadegan, A., Boje, D. M., Zangoueinezhad, A. A developing country study on what determines proactive environmental strategy.. Journal of Operations Management.

Barney, C., Boje, D. M., Kach, A., McCulloh, G., Maynard-Patrick, S., Tobey, D., Tourani, N. Agential Storytelling Theory: Materiality sensemaking within organizing enactments across a century of Sears Roebuck annual reports.. Organization Science.

Boje, D. M., Rosile, G. A. M., Oswick, C., LeTrent-Jones, T. Story, Poetry, and Theatre Bridge Traditional Critical Thinking and Critical Studies Management Pedagogies. Journal of Management Education, Sage, 25.

Conference Proceedings

Massoud, J.A., Boje, D. M. 2012 Proceedings from Western Academy of Management Annual Conference 2012:  An intertextual analysis:  PB - Prudhoe Bay disaster in retrospect.. La Jolla, CA: BP - Prudhoe Bay disaster in retrospect..

Azadegan, A., Boje, D. M. Network Centrality in Mega Constuction Projects: The role of Global Architectural Practice. Tempe, Arizona: North American Research and Teaching Consortium.

Journal Articles

Boje, D. M., Kopf, D. Ethics article for Albert Mills special issue CT Story ethics. Journal of Business Ethics.

Other

Boje, D. M. (2010). In Fitzgerald, Oliver, & Hoxsey (Ed.), Sideshadowing Appreciative Inquiry: One Storytellers' Commentary. Journal for Management Inquiry.

Research Currently in Progress

"'bp' and its sustanaiblity storytelling" (Writing Results). This is part of an article for a journal that is edited by Monika Kostera on stories of practice. Myself and Marilu are part of the article is about 'British Petroleum' 'bp' and is done in the manner of storytelling of the novel Ishmael by Daniel Quinn (1995) as a dialogic inquiry into the environmental disaster, a storytelling conversation with 'bp's' CEO..

"Agential Storytelling Theory: Materiality sensemaking within organizing enactments across a century of Sears Roebuck annual reports" (Writing Results). Our setting is 100 years of Sears Roebuck annual reports. Agential storytelling theory specifies several ways storytelling enacts ‘sensemaking currencies’ that are agential to organizing resulting in institutional legitimacy and resource acquisition. We suggest, following Karen Barad’s ‘agential realism’, that materiality is ‘intra-activity’ with discourse. Storytelling be it in tonality, intertextual mediations, or social exchange behaviors, is embedded and shot through with materiality. One way we study the theory is by looking at storytelling-materiality relationships embedded within organizing processes, such as promulgation and sustainability of CEO strategic initiatives. We triangulate these phenomena using qualitative and quantitative approaches. Besides an agential storytelling theory, our other contribution is a longitudinal methodology to operationalized three organizational sensemaking currencies, and traces this within organizing identifiable strategic change events. Our most interesting findings are significant differences in three sensemaking types and material mediations, not in the narrative portion of reports, but in the financial sections.

"Applying an Integral Model to Strategic Management" (Writing Results). This article seeks to apply the work of Ken Wilber’s integral theory to the strategic management of organizations.  While Wilber’s work has been applied to organizational development, it has not been extended to strategic management.  A model for integral strategy is introduced which uses three tiers of strategic planning (internal, competitive, external). The Integral Strategy model helps integrate the economic, social, and environmental imperatives with social responsibility and sustainability. This article uses cases to demonstrate the three tiers and ends with researchable propositions.  The Integral Strategy model makes its contribution by proposing nine propositions for additional research.  The main contribution to strategy is to overcome the impasses to integrating economic with ethical, ecological and mind-body-soul considerations.

"Founding Stories of Wal-Mart" (Writing Results). An empirical content analysis of Wal-Mart annual reports to look at the petrification versus the variability in founding stories between 1972 and 2008

"Making sense of Stakeholder and Management Tensions: Storytelling, Efficacy, and CSR in Wal-Mart" (On-Going). Book Chapter on Corporate Social Responsibility

"The Storytelling Consulting and Organization Change Paradigm" (Writing Results). Several top selling books aimed at the business market advance storytelling consulting is as way to effect organization change. We employ Nietzsche's 'excess of history' as a way to critique the storytelling consulting field. An excess of history occurs when there is an imbalance between antiquarian history (stuck in the trivia of the past), monumental history (pioneering attempts to bring about the future), and critical history (ways in which antiquarian & monumental distort). Storytelling consulting, from this vantage point, seems to focus on linear narratives that are rather antiquarian, or in linear narratives setting goals to reach a future that is not monumental. From a 'critical history' point of view what is missing is a sense of more cyclical or non-linear, rhizomatic patterns of storytelling.  This review of best-selling organization change books attempts to rescue more dynamic complexity models of change and storytelling from a penchant for linear thinking.

"Trends in Business Ethics Education: Towards Relational, Collective and Indigenous Perspectives". I trace trends in business ethics education, identifying 5 key criteria. More recent approaches to business ethics education are more relational and collectivist. These features have always been key in indigenous values. My conclusion is that business ethics education is moving in the direction that indigenous values and ethical perspectives already represent.

"Untold story of diversity in the fact of narrative stability: Cases of diversity management and organizational change in the UK” (ms # 2008-02-05), which you submitted to the Journal of Applied Behavioral Science.". R&R at JABS

"Working Title : Betting on Yourself" (On-Going). Theoretical paper on how storytelling links to efficacy

"Military Families and Deployment Study - With NMSU colleagues Dr. Hacker, Dr. Halliwell, and Dr. Boje, we collected interview data in 2017 to assess how military deployment affects relationship/family connections by examining: (1) how views of family and relationships are affected by deployment, (2) what perceptual coping strategies couples/families use to shift from being apart to together post-deployment, (3) why some partners/spouses who have experienced a deployment are more or less disillusioned with their relationship, and (4) ideas participants have for resources that could better support military families.    This project has not progressed as quickly as we wanted because we are still waiting on the interviews to be transcribed (in part held up by university payment processes).  We are now making progress on securing a transcription service and hope to be able to analyze the transcripts when that is complete." (On-Going). (April 2017 - Present). Per goal #2 in my 2017-2018 Allocation of Effort and with NMSU colleagues Dr. Hacker, Dr. Halliwell, and Dr. Boje, we collected interview data in spring 2017 to assess how military deployment affects relationship/family connections by examining: (1) how views of family and relationships are affected by deployment, (2) what perceptual coping strategies couples/families use to shift from being apart to together post-deployment, (3) why some partners/spouses who have experienced a deployment are more or less disillusioned with their relationship, and (4) ideas participants have for resources that could better support military families.  

Interviews from this project are still being transcribed. 
The transcription process has been held up in part due to university payment processes.  We plan to analyze this data once it is transcribed.  We may also fold some of these results into our currently funded Impact Mini-Grant.

"Miliitary Family Communication and Deployment Stress" (On-Going). (November 2015 - 2016). Our team is working with veterans, their families, military officers, and professional therapists to help the families learn more about their family communication and how to improve it.  We are currently revising an resubmitting a paper based a study that stems from a grant our team received from the NMSU Office of Research.  The study introduces a new intervention, Embodied Restorying Practices, designed to aid post-deployment family reintegration among military families.

"Agent Based Modeling of Restorying for Veterans" (On-Going). (August 2015). Applying agent based modeling techniques to restorying methods for helping veterans cope with PTSD and post-deployment family stress.

SERVICE

Department Service

Committee Member, Selection Committee for Department Head. (November 2010 - Present).

Committee Member, OB Search Committee. (February 2008 - June 2008).

College Service

Committee Member, Faculty Council for the Business College. (2009 - 2010).

University Service

Committee Chair, Sustainability Council of New Mexico State University. (December 2014 - Present).

Committee Chair, Sustainability Council of NMSU. (January 10, 2012 - Present).

Committee Chair, Faculty Senate. (September 2010 - Present).

Committee Chair, Sustainability Council - Executive Team & Co-chair of Education Research Committee. (January 2009 - Present).

Committee Member, Service Learning Task Force. (2008 - Present).

Committee Member, Faculty Grievance Council. (August 2010 - December 2014).

Committee Chair, Recruitment and Retention Committee of Business College. (August 2007 - 2009).

Attendee, Convocation. (December 13, 2008).

Committee Member, University Research Committee. (2006 - May 2008).

Professional Service

Advisory Board member, Advisory Board to Center for Narrtology Studies, Southern Denmark, Sothern Denmark. (September 28, 2016 - Present).

Officer, President/Elect/Past, Quantum Storytelling Annual Converence, Las Cruces, New Mexico. (December 17, 2012 - Present).

Program Coordinator, Standing Conference for Management & Organization Inquiry. (April 2, 1991 - Present).

Reviewer, Ad Hoc Reviewer, The 1st conference on Socio-Economic Approach to Management. (January 2012 - December 2012).

Editor, Associate Editor, Journal. (January 2008 - December 2011).

Committee Chair, American Association of University Professors. (2009 - October 31, 2010).

Editor, Associate Editor, Journal. (2007 - 2009).

Editor, Associate Editor, Journal. (2005 - 2009).

Editorial Review Board Member, Journal. (1996 - 2009).

Public Service

Committee Member. (January 2012 - Present).

Program Coordinator, Standing Conference for Management and Organization Inquiry. (April 2, 1991 - Present).

Consulting

Academic, Colorado Technical University, Colorado Springs, CO. (June 2010 - July 2010).

Academic, Town of Mesilla, Mesilla NM. (January 12, 2009).

Academic, Fielding Institute Cohort Group, Las Cruces. (October 10, 2008 - October 11, 2008).

Management, Time Warner, Huntington Beach, CA. (August 13, 2008).

Academic, City of Las Cruces, Town of Mesilla, & Arts Service Organizations, Las Cruces. (August 20, 2007 - August 31, 2007).

Awards and Honors

Service, Community

Award for establishing the Peace Corps Fellows Program, Peace Corps of the United Stations. (April 9, 1996).

Business Fraternity, Faculty of the Year, Delta Sigma Pi Business Fraternity. (May 12, 1990).

Service, University

Military and Veterans Programs Faculty member award, Military and Veterans Programs at NMSU. (November 10, 2017).
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